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WILLFUL WORKSHEET DOCUMENTATION

1. Hazard/violation:
                                                                                                                                                
                                                                                                                                                

2. Exposure:

a.  Employee(s):                                                                                                         

b.  Task being performed:                                                                                       
                                                                                                                              
                                                                                                                              

3. Management Official(s):

a.  Name(s):                                                                                                               

b.  Title(s):                                                                                                                 

c.  Action/lack of action:                                                                                           
                                                                                                                                                  

                                                                                                                                    

4. Employer/Management Knowledge of:

a.  Condition/violation:                                                                                             
                                                                                                                                                 
                                                                                                                                                

Beyond reasonable doubt?  Explain:                                                                                  
                                                                                                                                                
                                                                                                                                                

b.  Employee Exposure:                                                                                           
                                                                                                                                                
                                                                                                                                                

c.  VOSH Requirement (Std. Or 5(a) (1)):                                                               
                                                                                                                                                

Beyond Reasonable doubt of Std. Not 5(a) (1):                                                                  

5. Condition/Violation caused death of employee(s)?                       Yes                        No
(Required for considering criminal charges)
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ELEMENTS OF A WILLFUL VIOLATION   -   A GUIDE FOR THE CSHO

1. What is the evidence that the employer/employer representative knew that the condition was

hazardo us (knowledge)?

                                                                                                                                                                           

                                                                                                                                                                           

                                                                                                                                                                           

2. What is the evidence that the employer/employer representative knew that the condition violated a

standard or other obligation under V OSH?

                                                                                                                                                                           

                                                                                                                                                                           

                                                                                                                                                                           

3. What is the evidence that the employer/ employer representative knew VOSH requirements or other

obligations involved?   

                                                                                                                                                                           

                                                                                                                                                                           

                                                                                                                                                                           

4. What knowledge regarding safety and health matters for the violation or obligation under VOSH 

would be reasonably expected in this or for this industry?

                                                                                                                                                                           

                                                                                                                                                                           

5.  What precautions were taken by the employer to limit the hazardous condition?

                                                                                                                                                                           

                                                                                                                                                                           

                                                                                                                                                                           

6.  Were any similar violations or hazard ous conditions brought to the employ er’s attention in the past?

               Yes                      No

If so, wh at wer e the con ditions, w hen did th ey occu r, and w ho bro ught to  the emplo yer’s atte ntion in

the past?                                                                                                                                                            

Were the re any prev ious VOS H citations, letters or  notifications (if yes, when)?                                     

Were there any previous injuries, illnesses or accidents related to the violation or condition?

(If yes, when)?                                                                                                                                                   

7. Was the violation or hazardous condition a generally recurring problem in this facility or other

facilities und er the em ployer’ s contro l?                 Yes                      No.

8. Did the nature and extent of the violation constitute plain indifference to safety and health?                

9. Did the nature and extent of the violations constitute a purposeful or intentional disregard of the

employer’s resp onsibility under  V OSH  requirements (if, so, describe how)?                                            

                                                                                                                                                                           

10. What w as the company able to ga in by not complying with the stand ards or the employer’s

obligation under VOSH?                                                                                                                                

(Was there a motive?)                                                                                                                                       
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WILLFUL VIOLATION 

SUPERVISOR’S  REVIEW WORKSHEET

A. Were  manag ement o fficials wh o order ed/allow ed the ha zardou s exposur e interview ed abo ut their

actions?

      Yes              No       Case File Location:                                                                                                    

B. Were exposed employees interviewed about how they came to be exposed to the hazard?                      

      Yes              No       Case File Location:                                                                                                    

C. Was the employee representative (if any) interviewed about the hazardous exposure?                           

      Yes              No       Case File Location:                                                                                                    

D. Does the evidence show  that:

(1) The employer committed an intentiona l and knowing violation of V OSH  standards?

      Yes              No       Case File Location:                                                                                                    

(2) The employer wa s aware that hazar dous conditions existed and didn’t make a reasona ble effort 

      to eliminate the condition?

      Yes              No       Case File Location:                                                                                                    

(3) The employer aw are the condition violated a standard/other req uirement of VOSH , and aware of  

     the standard/other requirement was violated?

      Yes              No       Case File Location:                                                                                                    

E. Does the evidence also show  that:

(1) The v iolation w as deliber ate, volu ntary o r intention al as disting uished fro m inadv ertent,         

accidental or ordinarily negligent?

      Yes              No       Case File Location:                                                                                                    

(2) The natu re and extent o f the violation disclose a  purposeful disreg ard of the em ployer’s       

responsibility for V OSH  requirements?

      Yes              No       Case File Location:                                                                                                    

NOTE: In order for a proposed Willful Violation to clear safety and health review, the following

affirmative responses must be present:

Items A, B , and C:   if applicab le

Item D: at least one affirmative

Item E: at least one affirmative


